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Preface 

 

Due to the integration of the domestic and international economies, globalization made it 

simple for businesses to locate their manufacturing facilities in regions with low labor costs, 

lax labor laws, favorable procedural compliances, laxer environmental and health safety 

standards, and more lenient tax laws. Multinational firms therefore manage to maximize their 

profits while decreasing global competitiveness.  

In a coherent attempt to solve the complexities of work life balance, this book brings about a 

unanimous approach for employees and management. The immaculate efforts of Ms. Subhra 

P. Baral can be seen in the various intricacies of the delicate subject matter and her unbiased 

opinion of mental health well-being and workload analysis. 

The main objective of this book is to raise awareness among scholars, students, and the 

organisational community in general. Additionally, it seeks to provide scholars and 

researchers with a forum for creative investigation and multi-level examination of more 

general legal insight-related subjects from both national and interdisciplinary viewpoints. It 

has changed over the months to reflect the various efforts that have been undertaken. Better 

awareness, communication, and integration among all of us are the goals of this book.  

 

 

 

 

 

 

 

 

 

 



 
 

 

 

Index 
 

 

Chapter No. Title  Page No. 

1 Introduction 1 

2 Indicators of Decent Work Environment 8 

3 Significance of Mental Health on Work life 36 

4 Legal Framework 46 

5 Conclusion and Suggestions 74 



1 
 

Chapter 1 

INTRODUCTION 

ABSTRACT 

Globalization eliminating trade barriers at the international level developed the process of 

production, manufacturing as well as governance, foreign relations, and financing processes. 

Though the concept of globalization is not new, the complexities involving the integration of 

financial structures and management policies of multinational corporations are certainly. 

Globalization merged the national economy with the foreign economy making it easy for 

corporations to set their production units in areas of cheap labour, deregulated labour 

policies, favourable procedural compliances, lower safety norms of health, and environment, 

and less rigid tax laws.  Thus, multinational corporations reduce global competitiveness and 

manage to maximize their profits. But, in the process of making profits, they just flip the 

basics of the human rights of employees. This trend diced the concept of “Decent Work”, 

which must be according to present societal norms. As we spend a large part of our lifetime 

working, “decent work” is one fundamental dimension of the quality of life. International 

Labour Organisation says that for reduction of poverty and sustainable growth, decent work 

is very much essential. This book aims to discuss the systematic outcome of empirical 

research relating to “decent work: a sum of people’s aspirations about their working life.” 

In the context of this book, some questions are discussed to analyze the discourse of human 

rights for the working class after globalization, which are as follows. 

❖ To examine different parameters of the “decent work” concept. 

❖ To explain the need for a “decent work environment” at par with “Human Rights”. 

❖ To check the potential of “global policies” in the face of challenges thrown by 

“globalisation”. 

❖ To analyze the effect of “COVID-19” over global ‘work force’. 

❖ To outline the boundaries of professional life and personal life lost their balance? 

From the beginning of 21st century, globalisation has always been driven by political and 

ideological pattern of States implying it as a human led phenomenon through new 

instrumental elements like multinational co-operations, non-governmental organisations etc. 

Free capital and relaxation of investment norms have become wheelers for substantial 

progress of nations. Globally linked markets operate twenty-four hours putting work, work 

conditions and work security into many challenges. Despite the courageous measures made 

by respective states, unfettered globalisation has created deep economical and social hole. 

This can be well understood by looking into the ‘Great Recession’ that observed in global 

economy during the late 2000s. Most of the developed countries affected more than the 

developing countries, putting employees in vulnerable condition. ……………………………. 

…………………………………………………………………………………………………
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…………………………………………………………………………………………………



 
 

 


